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Code of Ethics
1. The Teacher’s responsibilities to the students in his/her care:
The teacher shall give foremost consideration to the student’s well-being.

1.2 The teacher shall direct his/her whole professional effort to assist the student
to develop his/her whole personality including his/her ability to work.

1.3 The teacher shall foster in his/her pupils honesty, integrity, and consideration
for others and shall do nothing, by precept or example, to discredit these qualities.

1.4 The teacher shall act, and shall be seen to act, with justice.

1.5 The teacher shall exercise authority in accordance with the law of the land and
with evolving concepts of the pupil’s needs and rights.

1.6 The teacher shall recognize that each child is an individual and that children
can differ in what is required for the promotion of their education.

1.7 The teacher shall recognize an obligation to assist all pupils under his/her
charge to develop their talents suitably and to the fullest extent feasible.

1.8 The teacher shall recognize that s/he should work with parents to promote the
welfare of pupils, particularly by consulting and involving parents, whenever this
is desirable.

1.9 The teacher shall make reasonable effort to protect the pupil from conditions
harmful to learning or to health and safety.

1.10 The teacher shall not intentionally expose the pupils to embarrassment or
disparagement.

1.11 The teacher shall not use professional relationships with pupils for private
advantage.



1.12 The teacher shall not disclose information about pupils obtained in the
course of professional service unless such disclosure serves a compelling
professional purpose or is required by law.

2. The Teacher’s Responsibilities to his/her Colleagues and the Teaching Profession

2.1 The teacher shall respect the professional standing and opinions of his/her
colleagues and shall maintain in his/her relations with them the highest standards
of professional courtesy.

2.2 The teacher shall be prepared to help in all possible ways junior colleagues
and those in training.

2.3 The teacher shall accept the authority of senior professional colleagues while
retaining the right to express professional opinion.

2.4 The teacher shall recognize his/her obligation to advance the causes of
education and hence the causes of the teaching profession.

2.5 The teacher shall recognize his/her obligation to improve his/ her
effectiveness as a teacher in every possible way.

2.6 The teacher shall recognize his/her responsibility for his/her own actions and
judgements and s/he shall be prepared to stand by their consequences.

2.7 The teacher shall recognize his/her duty to manifest responsibility, individual
initiative and integrity in his/her teaching and other professional actions within
guidelines laid down for the profession.

2.8 The teacher shall not knowingly make a false statement concerning the
qualifications and competence of a candidate applying for a position.

2.9 The teacher shall not accept gratuity, gift or favour that might impair or
appear to influence professional decisions or actions.

2.10 The teacher shall not attempt to influence the Minister, the Education
Directorates, or an educational board on matters affecting teachers unless so
expressly requested by the Minister, Directorates or educational board in his/her
official capacity.

2.11 It shall not be correct for any senior professional colleague or any teacher to
censure other teachers or to criticise their work in the hearing of pupils and/or the
general public.

2.12 It shall not be correct for any teacher by public statement to bring the
profession, his/her school or the department in which s/he works into disrepute.



2.13 The teacher shall appreciate that, while as a professional person s/he must
accept responsibility for his/her actions, his/her duty shall be to carry out
reasonable instructions from senior professional colleagues. The teacher shall have
the right to protest against instructions.

2.14 Senior professional colleagues shall give a teacher all support and help that is
in their power to make the teacher’s work effective, consult and inform him/her on
matters affecting his/her work and treat him/her with justice and dignity, not least
when it becomes necessary in the interest of pupils and other colleagues to attain
greater efficiency and more ethical professional behaviour.

3. The Teacher’s Responsibilities to the Parents of his Pupils and to the Community

3.1 The teacher shall recognize the right of a parent to consult him/ her, through
proper channels, on the welfare or progress of a pupil. The teacher shall recognize
the right of a parent to be consulted about any matter which concerns the future
development of his child.

3.2 The teacher shall do nothing to undermine lawful parental authority, but shall
be prepared to give advice which, in his/her professional view is in the best
interest of the pupil.

3.3 The teacher shall make every effort to encourage parents to interest
themselves actively in the education and welfare of their children.

3.4 The teacher shall act within the community in a manner which enhances the
prestige of the profession.

Teacher’s Job Description

To teach and educate pupils according to the educational needs, abilities and
attainment of individual students entrusted to his/her care by the Head of School.

Main Responsibilities

1. Plans, prepares and delivers lessons.

2. Teaches according to the educational needs, abilities and attainment of the
individual pupils and groups of students.

3. Assigns work, corrects and marks regularly work carried out by his/her
students.

4. Assesses, records and reports on the development, progress and attainment
and behaviour of his/her students.

5. Provides or contributes to oral and written assignments, reports and
references relating to individual students or groups of students.

6. Participates in arrangements within an agreed national framework for the
appraisal of the student’s performance.



7. Promotes the general progress and well-being of individual students, groups
of students or class/es entrusted to him/her.

8. Provides guidance and advice to students on educational and social matters
and on their further education and future careers, including information
about sources of more expert advice.

9. Communicates, consults and co-operates with other members of the school
staff, including those having posts of special responsibility and parents in
the interest of pupils.

10. Participates during school time in meetings held in the interest of the
students.

11.Reviews and evaluates his/her methods of teaching and learning and the
teaching and learning programme/s within the National Minimum
Curriculum.

12. Advises and co-operates with the School’s Principal, Head of Stream,
Assistant Head, other teachers and Education Officers in the preparations
and development of courses of study, teaching material, teaching
programmes, methods of teaching and assessment and pastoral care
arrangements.

13. Participates in further personal training and professional development as a
teacher, including the attendance to in-service education and training
courses.

14. Maintains good order and discipline among pupils and safeguards their
health and safety at any time and place when students are under his/her
care.

15. Participates in staff, group or other meetings for the better organisation and
administration of the school, or related to the school curriculum or pastoral
care arrangements.

16. Contributes to the professional development of new teachers and student
teachers according to arrangements agreed upon with the Head of School.

17.Provides the necessary information and advice and makes the necessary
requisitions and arrangements in connection with the teaching of the
subject/s assigned to him/her.

18. Ensures the safe custody of equipment normally used by him/her during
lessons and sees to its regular servicing and maintenance.

19. Attends school assemblies.

20. Registers the attendance of students under his/her care.

21. Shares in any possible and reasonable way in the proper management,
organisation, order and discipline of the school.

Dress Code

As a person whom pupils look up to, you should dress as befits the dignity of your
profession. You are expected to present an example to your pupils through the way you
dress. Jeans are not allowed in an international school.



Data Protection

All information and any other material holding information about students shall remain
the property of the employer when these are taken out of the school/workplace for
homeworking; henceforth the employee is bound by all policies and regulations related to
such matters as applied in the school and shall take all the measures normally taken in the
school/ workplace to secure such information and materials.

Cambridge Teacher Standards
Teachers:

e demonstrate a shared understanding of the school’s vision, mission and
objectives

e model the highest standards of ethical conduct in their interactions with
the school community

¢ make a positive contribution to the wider life and ethos of the school

e demonstrate a commitment to lifelong learning by engaging in reflective
practice

e demonstrate a consistent commitment to well-being for the whole
community.

e create a classroom culture and environment where all students are
supported in their learning

e establish positive and productive relationships with all students to
support their learning and achievement

e have high expectations of themselves in their professional practice have
high expectations of all students

o work effectively with colleagues to develop the curriculum and enhance
student learning.

e demonstrate knowledge and understanding of how students learn and
how this impacts on teaching

e demonstrate secure content knowledge and pedagogy to plan coherent,
authentic and engaging learning programmes and lessons

e have a deep understanding of the diverse needs of students and adapt
their practice accordingly

e orientate their students and ensure they are ready to learn

¢ use effective teaching strategies to motivate, challenge and extend
student learning

e use arange of assessment strategies to inform next steps in the teaching

and learning process and to provide timely, accurate and constructive
feedback



use summative assessment to understand student progress and
attainment

manage time effectively and ensure the classroom is free from
disruption.

engage in reflective practice to improve the teaching and learning
process

use a variety of teaching and learning strategies that encourage the
development of students’ problem-solving, metacognitive, critical and
creative thinking skills

demonstrate effective use of digital technologies to extend learning to
enhance student knowledge, skills and conceptual understanding
share key information on progress, attainment and areas for
development with colleagues, and collaboratively work towards
improving student learning

critically engage with research and evidence in learning and teaching,
and apply new ideas and approaches to improve the quality of their
practice.

involve parents and carers in school life to support student learning
engage with the wider community to contribute to the school’s life,
vision and mission

encourage student participation in the wider community, contributing
to their development as responsible, active citizens

establish professional relationships with colleagues in other
institutions, professional bodies and educational organisations to
develop professional practice.

Signed

Nargiz Mahmudzada
Cambridge Coordinator



